The University of California, Davis, School of Medicine, Division of Pulmonary, Critical Care,
and Sleep Medicine, is recruiting for one full-time academic position at the Assistant/Associate
Professor level in the Adjunct series. Appointees to the Adjunct series are required to engage in
research, teaching, and University and public service. The candidate’s focus will include both the
clinical and research aspects of adult internal medicine, relating to critical care and healthcare
quality and safety. The candidate will work directly with departmental leadership to develop a
robust quality and safety program within Internal Medicine.
Candidates must have MD degree or a PhD degree in addition to an unrestricted RN license in
the state of California, with advanced degrees and certifications in nursing and health care
leadership (e.g. MSN and/or MBA with NEA-BC). Doctoral degree program must have included
advanced quantitative epidemiology (research PhD or MD with T32 or higher research training
track). Candidate must demonstrate active knowledge of epidemiology and advanced statistics
including the use of SAS, SPSS, R, and/or Stata. IRB and REDCap experience is required.
Expertise in the use of an electronic health record for research and case analysis purposes is a
must. Candidates will have to demonstrate a track record of grant funding and oversight, quality
and safety publications, and medical committee involvement (chair and participating). The
candidate must have prior academic experience in working with diverse academic departments in
collaborating with research and quality analysis and must have experience in teaching quality
and safety at the nurse and medical student level or above. The knowledge of medical legal
consulting and risk management case analysis, Lean for Healthcare, and Six Sigma training
(Green belt or above), and active nursing or medical professional society participation is
preferred. Prior experience mentoring masters and doctorate level students, along with residents
is preferred.
For full consideration, applications must be received by December 15, 2017, however, this
position will remain opened until filled but no later than June 30, 2018. Qualified applicants
should upload their curriculum vita, cover letter, statement of contributions to diversity and the
names and contact information for five professional references online at:
https://recruit.ucdavis.edu/apply/JPF01955
This recruitment is conducted at the Assistant/Associate rank. The selected candidate will be
hired at the Assistant/Associate rank, regardless of the proposed appointee's qualifications.
UC Davis commits to inclusion excellence by advancing equity, diversity and inclusion in all
that we do. We are an Affirmative Action/Equal Opportunity employer, and particularly
encourage applications from members of historically underrepresented racial/ethnic groups,
women, individuals with disabilities, veterans, LGBTQ community members, and others who
demonstrate the ability to help us achieve our vision of a diverse and inclusive community.
Under Federal law, the University of California may employ only individuals who are legally
able to work in the United States as established by providing documents as specified in the
Immigration Reform and Control Act of 1986. Certain UCSC positions funded by federal
contracts or sub-contracts require the selected candidate to pass an E-Verify check. More
information is available http://www.uscis.gov/e-verify.

UC Davis is a smoke & tobacco-free campus (http://breathefree.ucdavis.edu/)
If you need accommodation due to a disability, please contact the recruiting department.

